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ASTA Crew Health Insurance Program

 The American Sailing Tall 
Association's Crew Health 
Insurance Program is as strong as 
the numbers of ASTA members 
participating in the program.

 Our goal is to grow the program 
to its fullest potential and to 
continue the programs low rates 
and exceptional benefits.

 This educational presentation 
will review the following points 
about the ASTA Crew health 
Insurance program so you can 
make an informed decision.

This program allows our organization 
to provide all of our employees with a 
tangible, high-value benefit. And 
we're saving money at the same time. 
What more could we ask for?

Thank you, Allen Financial, for 
putting together this exceptional and 
affordable health care plan! Fair 
winds from a very satisfied client.

Capt. Les Bolton, Executive Director
Grays Harbor Historical Seaport Authority



ASTA Crew Health Insurance Program

His desk may be in the Allen Financial offices, but 
Rick is often on the road working with Allen 
Insurance customers with their voluntary 
benefits needs. 

Rick is a graduate of the University of California at 
Berkeley. After managing local businesses and 
setting up employee benefits for AFLAC, Rick 
moved his family to Maine in search of good 
community and great schools. Among his many 
interests, he is a Rotarian and a football coach.

Rick lives in Hope with his wife Kristi, their two 
young children and two horses. 

ABOUT ALLEN INSURANCE AND FINANCIAL

Our team of more than 60 professionals 
combines the sophisticated knowledge 
and financial management strategies you 
need in today’s global economy, as well 
as the good sense and solid values you 
can count on from an employee-owned 
company in Maine. We have the advanced 
tools and technical knowledge to provide 
you with detailed risk analysis, creative 
coverage solutions, and a complete range 
of products from leading carriers...all 
tailored to your situation and goals. 

Rick 
Bagnall 

Allen Insurance 
and Financial



 Contract Difference
 Lower Deductible
 Guaranteed Issue
 Worldwide Coverage (mPassport)
 AD&D $10,000
 Repatriation of Remains - $25,000
 Medical Evacuation - $250,000
 Bedside Visit - $2,500
 Cashless transaction outside the U.S.
 Association Numbers

Domestic Health Insurance vs.

ASTA Crew Health Insurance ASTA Crew Health Insurance 



ASTA Crew Health InsuranceASTA Crew Health Insurance
U.S. Network and International Network

MPassport
INTERNATIONAL

Aetna
DOMESTIC



Table Rated Group Premiums

Under 30 30-49 50+
Participate $166 $240 $495
and Spouse $398 $575 $1,186
and Child $381 $550 $1,135

Family $613 $885 $1,827

A-1   $250 Deductible / $2,000 Co-Insurance

C–1   $1,000 Deductible / $5,000

Individual Pool



Federal Reform and its Mandates

Recap on LegislationRecap on Legislation
 President signed Patient Protection and Affordable Care 

Act (PPACA) on March 23.

 Makes significant statutory changes affecting the 
regulation of and payment for many types of private 
health insurance – many insurance market reforms.

 Will require almost all private sector employers to 
evaluate the health benefits they currently offer and 
consider whether they are compliant. 

 For those without access to employer coverage, new 
individual mandate to purchase and maintain minimum 
coverage.



Federal Reform and its MandatesFederal Reform and its Mandates

 Grandfathered Plans

 The “Why” of Grandfathered Plans

 What Grandfathered Plans Can’t Do

 What Grandfathered Plans Can Do



Grandfathered Restrictions on lifetime and annual limits
 Plans may not impose lifetime limits on dollar value 

of “essential benefits.”
 Plans may impose only “restricted annual limits”

on the dollar value of “essential benefits.”
 HHS to establish what annual limits may be permitted 

on non-essential benefits. 
 On and after Jan. 1, 2014, no annual limits 

will be permitted.

Effective Plan Years After September 23

All Plans, Including Grandfathered



Coverage for dependents to age 26.

If a plan offers dependent coverage of children, 
such coverage must extend to a child until the 
child reaches age 26. 

For grandfathered plans, this requirement applies 
before Jan. 1, 2014 only if the adult child is not 
eligible to enroll in another plan. 

An additional premium may not be charged for 
this expanded eligibility. 

Effective Plan Years After September 23

All Plans, Including Grandfathered



1. Preventive care without cost sharing. 

 Very specific benefits. 

 May include significant expansions on well child care. 

2. Nondiscrimination rules under IRS Code 105(h) applies to fully-insured plans. 

3. For all group and individual plans, including self-insured plans, emergency 
services covered in-network regardless of provider. 

4. Pre-Ex Restrictions.

 Plans may not impose any preexisting condition restriction on children 
under the age of 19. 

 Coverage for children must be issued regardless of health status.

 Plans may have limited enrollment periods. 

 After Jan. 1, 2014, plans may not impose preexisting condition 
restrictions on anyone. 

Effective Plan Years After September 23

Other Than Grandfathered



PPACA in 2011 and 2012
 All employers must include on their W2s the aggregate cost of 

employer-sponsored health benefits. 

 If employee receives health insurance coverage under multiple plans, 
the employer must disclose the aggregate value of all such health 
coverage. 

o Excludes all contributions to HSAs and Archer MSAs 
and salary reduction contributions to FSAs. 

o Applies to benefits provided during taxable years 
after Dec. 31, 2010. 

 A new federal tax on fully insured and self-funded group plans, 
starting at $1 and moving to $2 per enrollee, takes effect to fund 
federal comparative effectiveness research takes effect in 2012.



PPACA in 2012 and 2013
 All plans must provide new summary of benefits to 

enrollees at specified times. 

o Can be no more than 4 pages in length. 

o Must be cultural and linguistically appropriate. 

 $2,500 cap on Medical FSA contributions annually 
indexed for inflation begins. 

 All employers must provide notice to employees 
of the existence of state-based exchanges. 



PPACA in 2014
 All individuals are required to carry coverage. 

o Tax penalties for non-compliance. 

o Exceptions for hardship and certain other income related 
circumstances. 

 Imposes new annual taxes / fees (non-deductible) on private 
health insurers based on net premiums. 

o $8.1 billion annually beginning in 2014 and rising to 
$14.3 billion by 2018 (and indexed for medical 
inflation thereafter). 

o Small businesses and employees could be 
disproportionately affected because tax only 
applies to fully insured health benefits 
(self-funded plans exempt).
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PPACA in 2014 (continued)

 Coverage must be offered on a guarantee issue basis 
in all markets and be guarantee renewable. 

 Exclusions based on preexisting conditions would be 
prohibited in all markets.  

 Significant restrictions on rates for individuals 
and small groups. 

o Age difference limited to 3-1, some additional changes for 
smoking status and participation in wellness programs. 

 Redefines small group coverage as 1-100 employees.  

o States may also elect to reduce this number 
to 50 for plan years prior to Jan. 1, 2016. 2



PPACA in 2014 (continued)

 Requires each state to create an Exchange to facilitate the sale of 
qualified benefit plans to individuals, including new federally 
administered multi-state plans and non-profit co-operative plans. 

o States will have a great deal of flexibility in the 
structure of exchanges. 

o The NAIC is beginning work on model language. 

o Creates sliding-scale tax credits for non-Medicaid eligible individuals 
with incomes up to 400% of FPL to buy coverage through 
the exchange. 

o Subsidies also available for those making 250% FPL 
or less for cost sharing such as co-pays and 
coinsurance, in addition to the premium subsidies. 

o In general, a person is not eligible for a subsidy 
if they have employer sponsored coverage, 
unless it is unaffordable. 
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Employer Responsibilities

 If an employer fails to provide its full-time employees 
(and their dependents) the opportunity to enroll in 
“minimum essential coverage,” AND

 One or more full-time employees enrolls for coverage in an 
exchange and qualifies for a premium tax credit or 
cost-sharing reduction, THEN

 Employer penalty = $2,000 for each of its full-time 
employees in the workforce. 

o This penalty is non-deductible. 

o Penalty does not offset the cost of 
employee coverage. 



Unaffordable Coverage

 If employer offers its full-time employees (and their dependents) 
the opportunity to enroll in minimum essential coverage, AND

 One or more full-time employees enrolls for coverage in an 
exchange and qualifies for a premium tax credit or cost 
sharing reduction because 

o The employee’s share of the premium exceed 9.5% of income, or 

o The actuarial value of the coverage was less than 60%, THEN

o Employer penalty = $3,000 for each full-time employee 
who receives a tax credit or cost-sharing reduction. 

o If the employer has many employees in this 
category, the alternative penalty reverts to 
$2,000 per FT employee. 



Renewal for 2011
Experience



Paid Claims by Age Groups



Paid Claims by Benefits



Paid Claims by Group and Service Location



Claims by Region-Group Level



Claims by Relationship-Group Level





Understanding: 
ASTA HEALTH Insurance
Understanding Reform

Understanding the 
Long Term Affects
Are you aboard? 



Camden Office
Allen Insurance
34-36 Elm Street
Camden, ME 04843
Tel: 207-236-4311
Toll Free: 800-439-4311

Camden Office
Allen Financial* 
P.O. Box 207
31 Chestnut Street
Camden, ME 04843
Tel: 207-236-8376
Toll Free: 800-439-4311

Rockland Office
22 School Street
Rockland, ME 04841
Tel: 207-594-4425
Toll Free: 800-439-4425

Saco Office
P.O. Box 203
239 Main Street
Saco, ME 04072
Toll Free: 800-439-4311

*Securities and Advisory Services offered through Commonwealth Financial Network®, Member FINRA, SPIC, a Registered 
Investment Adviser.

CONTACT:

RickBagnall 
Allen Insurance and Financial

31 Chestnut Street, Camden, ME 04843

800-439-4311
rbagnall@allenfg.com

AllenInsuranceAndFinancial.com



Personal Insurance

Business Insurance
Marine & Energy

Investment Management

Retirement Planning

Employee Benefits

Insurance Planning

Voluntary Benefits


